Re-Entry Program e Training Positions

Wednesday, September 16, 2015

Public Works Sidewalk Program

Total of 36 trainees hired.

13 trainees have promoted to City of Little Rock positions. 3 trainees
obtained CDL.

20 Exited the program for various reasons (moved, termination due to
attendance, resigned)

7 trainees currently participating in program, 1 vacancy (hiring now)

Ethnicity:
African American: 35
Caucasian: 1



Re-Entry Program e Training Positions

Fleet Services

* Total of 8 trainees hired. 7 auto technicians, 1 administrative assistant.
e Hired within CLR: 1 Auto Technician I; 1 Tire Worker; 1 Administrative

Assistant
* One completed the program and obtained a full-time position with

external employer.
e Currently 1 participant. 1 vacancy.
2 Exited the program for various reasons (moved, termination due to

attendance, resigned)

Ethnicity:
African American: 7
Caucasian: 1



Re-Entry Program e Training Positions

Little Rock Zoo

 Total of 8 trainees hired.
e 1 trainee has been promoted to City of Little Rock position.

e 5 Exited the program for various reasons (moved, termination due to
attendance, resigned)

e O trainees currently participating in the program. 4 vacancies.

Ethnicity:
African American: 4

Caucasian: 4



Re-Entry Program e Training Positions

Housing & Neighborhood Programs

* Total of one trainee hired (Animal Technician) o

e 1 exitedd'ghe program for various reasons (moved, termination due to attendance,
resigne

e O trainees currently participating in the program. 3 vacancies.

Ethnicity:
African American: 1



Re-Entry Program e Training Positions

Little Rock Police Department — HIRING IN PROGRESS

 Total of 3 positions identified.
 Total of one trainee hired (Administrative Assistant)

e Additional trainees are in the process of being identified and processed.

Ethnicity:
African American: 1

Little Rock Fire Department — PENDING

* Waiting on completion of LRPD process.



Community Programs Department

Status Update

Re-Entry Program e Job Placement Contracts

Re-Entry Contracts

Third Contract Year (Extended): July 1, 2015 — June 31, 2016.
Information updated August 31, 2015.

Note:

If a client has not yet been placed, contracted providers continue to work with
program participants on GED programming, employment readiness, and
employment training in an effort to prepare them for employment
opportunities as they become available.

e New DCP Re-Entry Coordinator starts Monday, September 21, 2015:
- Keith Alexander



Community Programs Department

Status Update

Re-Entry Program e Job Placement Contracts

Goodwill Industries of Arkansas
(Transitional Employment Opportunities)

e Enrolled: 161 program participants
e Placed: 107 participants placed in employment

Ethnicity:

African American: 110
Caucasian: 46
Hispanic: 4

Other: 1



Community Programs Department

Status Update

Re-Entry Program e Job Placement Contracts

Goodwill Industries of Arkansas
(Re-Entry Beyond Disabilities)

e Enrolled: 97 program participants

e Placed: 54 participants placed in employment

Ethnicity:

African American: 59
Caucasian: 36
Hispanic: 1

Other: 1



Community Programs Department

Status Update

Re-Entry Program e Job Placement Contracts

Our House, Inc.
(Employment Placement Services)

e Enrolled: 117 program participants
e Placed: 52 participants placed in employment

Ethnicity:

African American: 70
Caucasian: 43
Hispanic: 2

Other: 2



Community Programs Department &%,

Status Update
Youth in Transition Skills Training e 18-24

The Evening Skills Center Pilot Program has ended.
Future LRSD Partnership is on hold pending current priorities of the LRSD.
New DCP Community Resources Manager started August 24, 2015:

- Michael Sanders

Currently investigating new skills training ideas and exploring new industries
while developing key relationships with potential employers.
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Community Programs Department

Status Update

Management Information System (MIS)

e All current Providers are utilizing the system as part of their contractual
obligations.

e Additional data collection will be added after the Youth Master Plan
recommendations.
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