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Re-Entry Intake Numbers from November 1, 2021 to January 31, 2022

Total Number Served: 60 Residents

Demographics: 
Total Count of Gender: 40 Males and 20 Females

Total Count of Ethnicity: 54 African-American and 6 Caucasian

Total Count of Marital Status: 5 Married / 55 Single
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Re-Entry Program-Intake Numbers By Month
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Re-Entry Intake Numbers for November 1, 2021 to November 30th
Total Number Served: 15 Residents

Demographics: 
Total Count of Gender: 9 Males and 6 Female
Total Count of Ethnicity: 14 African-American and 1 Caucasian
Total Count of Martial Status: 2 Married and 13 Single
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Re-Entry Program-Intake Numbers by Month
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Re-Entry Intake Numbers for December 1, 2021 to December 31, 2021
Total Number Served: 21 Residents

Demographics: 
Total Count of Gender: 16 Males and 5 Female
Total Count of Ethnicity: 18 African-American and 3 Caucasian
Total Count of Martial Status:           21 Single
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Re-Entry Program-Intake Numbers by Month
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Re-Entry Intake Numbers for January 1, 2021 to January 31st
Total Number Served: 24 Residents

Demographics: 
Total Count of Gender: 14 Males and 10 Females
Total Count of Ethnicity: 22 African-American / 2 Caucasian 
Total Count of Martial Status: 23 Single /1 Married
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The Re-Entry Program has submitted the following applications:

8 Applications were Submitted to City of Little Rock Human 
Resources General Labor Pool

• Those positions include the Sidewalk and Right Away in the Division of 
Public Works
• 0 Hired; Reasons unknown



Re-Entry Program
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(Reported by Eric Petty of Public Works on 2/8/22)

City of Little Rock Employment Numbers:
Sidewalk Program: 6
ROW (Right of Way) Program: 8

Number of Re-Entry Clients Promoted/Transferred:
Sidewalk Program: 25 employees 
ROW (Right of Way) Program: 14 employees

Number of Re-Entry Clients Promoted to Full-Time Positions:
Sidewalk Program: 13 ROW Program:  9

Total Number of Re-Entry Clients in Each Program (as of date):
Sidewalk Program 78 ROW  Program:  59
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Re-Entry Program
Outside Employment Partners
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Due to COVID-19, our employment partners numbers have also been affected.
We are currently working to add new partners with a goal to increase

our referrals to outside agencies by 15% in 2022.  

Number of Re-Entry Clients Hired by Outside Partners:    
• Rice Clinic (New Employer) 0 Clients
• Pro Wash (New Employer) 0 Clients
• Washington Enterprise (New Employer) 1 Client
• DV8 Logistics (New Employer) 1 Client
• Belflex Staffing (New Employer) 2 Clients
• Maumelle County Club (New Employer) 1 Client
• J Kelly Referrals (New Employer) 0 Clients
• Custom Craft Poultry 47 Clients
• HMS 4 Clients 
• Metropolitan Housing 2 Clients
• TFC 2 Clients

• Rock City Re-Entry 10 clients (18-24)
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Re-Entry Program
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Paul Philia Charity Fund Update:

The scholarship goal is $20,000.00 to provide CDL training to at least 
3 Re-Entry Clients.

We currently have raised $15,883.27 through the Arkansas 
Community Foundation. (as of December 31st)

If you or anyone you know is interested in donating to help us reach our goal, please go to 
Arkansas Community Foundation and Click on “Give Online”.

Or you can use the following link: https://www.arcf.org/give-
online/?fund=Paul+Philia+Charitable+Fund

https://www.arcf.org/give-online/?fund=Paul+Philia+Charitable+Fund


Community Programs Department
Re-Entry Program Cohort Meetings

The Re-Entry Program Cohort Meeting is in the process of planning another Cohort 
meeting with potential clients. These are small meetings to assist our clients through their 
employment journey.  Clients have an opportunity to meet other individuals struggling 
with the same issues.  Also, we explain the City of Little Rock hiring process as well as our 
other employers. Classes have been postponed due to Covid and will resume in the near 
future to help ensure that our clients remain on a successful path.

Future Projects/Partnerships

• Right to Vote

• Ban The Box/Day of Empathy 

• Career Crash Course Classes (Saturday’s)
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