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Community Programs Department

Re-Entry Program Intake Numbers

Due to COVID-19, City Hall has remained closed to the public, which has affected our quarterly intake
numbers. Itis our hope that the intake numbers will increase once City Hall has re-opened to the public.

Re-Entry Intake Numbers from February 1, 2021 to April 30, 2021
Total Number Served 30 Residents

Demographics:

Total Count of Gender: 28 Male and 2 Female
Total Count of Ethnicity: 25 African-American and 5 Caucasian
Total Count of Marital Status: 1 Widow, 2 Divorced, 2 Married,

1 Separated, and 24 Single



Community Programs Department

Re-Entry Program-Intake Numbers By Month

Re-Entry Intake Numbers for February 1, 2021 to February 28, 2021
Total Number Served : 4 Residents

Demographics:

Total Count of Gender: 4 Males
Total Count of Ethnicity: 3 African-American and 1 Caucasian
Total Count of Martial Status: 1 Divorced and 3 Single

Graph is Broken Down by Zip Codes:

2.5 2.5
Male

2 2
2.5

1.5 1.5

2 M Black

1.5 1 ) 1
1 = Male B White

0.5 0.5 0.5
0 0 0

72204 72209 72204 72209 72204 72209

M Divorced

M Single




Community Programs Department

Re-Entry Program-Intake Numbers by Month

Re-Entry Intake Numbers for March 1, 2021 to March 31, 2021
Total Number Served : 13 Residents

Demographics:

Total Count of Gender: 12 Males and 1 Female
Total Count of Ethnicity: 10 African-American and 3 Caucasian
Total Count of Martial Status: 1 Divorced, 1 Married and 11 Single

Graph is Broken Down by Zip Codes:
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Community Programs Department

Re-Entry Program-Intake Numbers by Month

Re-Entry Intake Numbers for April 1, 2021 to April 30, 2021
Total Number Served : 13 Residents

Demographics:

Total Count of Gender: 12 Males and 1 Female
Total Count of Ethnicity: 12 African-American and 1 Caucasian
Total Count of Martial Status: 1 Widow, 1 Separated, 1 Married

and 10 Single

Graph is Broken Down by Zip Codes:
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Re-Entry Program

City of Little Rock HR Submission Numbers
November 2020 to January 2021

The Re-Entry Program has submitted the following applications:

8 Applications were Submitted to General Labor Pool
**k**Those positions include the Sidewalk and Right Away Division of Public Works*****

City of Little Rock Human Resources Referred:
1 Hired to Public Works ROW Program



Re-Entry Program

City of Little Rock Employment Numbers
November 2020 to January 2021

City of Little Rock Employment Numbers:

Sidewalk Program: 6
ROW (Right of Way) Program: 8

Number of Re-Entry Clients Promoted/Transferred:

Sidewalk Program: 25 employees
ROW Program: 14 employees

Number of Re-Entry Clients Promoted to Full-Time Positions:
Sidewalk Program: 13 ROW Program: 9

Total Number of Re-Entry Clients in Each Program (as of date):
Sidewalk Program 79 ROW Program: 57



Community Programs Department

Re-Entry Program Partners
Baucum Nursery and TRAC Staffing

TRAC Staffing has employed 10 Re-Entry Clients for the 6-week
assignment with Baucum Nursery.

As a result, The Arkansas Department of Agriculture Forestry
Division has hired Michael Brown as a heavy equipment
operator due to his outstanding work performance.

The Arkansas Department of Agriculture Forestry Division has 2
more Full-time positions available. Our coordinator is currently
in the process of filling those positions now.



Community Programs Department

Re-Entry Program
Outside Employment Partners

Due to COVID-19, our employment partners numbers have also been affected.
We are currently working to add new partners with a goal to increase our referrals
to outside agencies by 15% in 2021.

Number of Re-Entry Clients Hired by Outside Partners: 6

* Rice Clinic (New Employer) 1 Client
e Little Rock Tomato (New Employer) 1 Client
* Classic Floor Services (New Employer) 1 Client
* Pro Wash (New Employer) 3 Clients

 Washington Enterprise (New Employer) 0 Client



Community Programs Department

Re-Entry Program
Paul Philia Charity Fund CDL Training Opportunity

Paul Philia Charity Fund Update:

The scholarship goal is $20,000.00 to provide CDL training to at least
3 Re-Entry Clients.

We currently have raised $14,562.94 through the Arkansas
Community Foundation.

If you or anyone you know is interested in donating to help us reach our goal, please go to
Arkansas Community Foundation and Click on “Give Online”.

Or you can use the following link: https://www.arcf.org/give-
online/?fund=Paul+Philia+Charitable+Fund
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Community Programs Department

Re-Entry Program Cohort Meetings

The Re-Entry Program Cohort Meeting was held on March 30, 2021 in the HR Room
located on the Second Floor of City Hall. We followed all the COVID-19 Protocol as well as
sanitized before and after the meeting.

The Re-Entry Program will hold these small meetings to assist our clients through their
employment journey. The clients have an opportunity to meet other individuals
struggling with the same issues. Also, we explain the City of Little Rock hiring process as
well as our other employers.

We had six clients attend and all have received an offer of employment thru the City or
an outside employer.

Our next meeting will be in the Month of May.
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